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¸íáò Üíäñáò ðÝñáóå áðü Ýíá áí-
èïðùëåßï, ãéá íá ðáñáããåßëåé ìéá

áíèïäÝóìç ãéá ôç ìçôÝñá ôïõ ðïõ Þôáí
200 ìßëéá ìáêñéÜ. Êáèþò ðáñêÜñéóå ôï
áõôïêßíçôü ôïõ, åßäå Ýíá êïñéôóÜêé
ðïõ êáèüôáí óå Ýíá ðáãêÜêé êáé Ý-
êëáéãå. Ðëçóßáóå êáé ôçí ñþôçóå ãéáôß
Þôáí óôåíï÷ùñçìÝíç...

- ¹èåëá íá ðÜñù Ýíá ôñéáíôÜöõëëï
ãéá ôçí ìçôÝñá ìïõ, áëëÜ óôïé÷ßæåé äý-
ï äïëëÜñéá êé åãþ Ý÷ù ìüíï 75 óå-
íôò. 

Ôçò ÷áìïãÝëáóå, ôçí ðÞñå áðü ôï
÷Ýñé, ðëÞñùóå ôï ôñéáíôÜöõëëï ðïõ Þ-
èåëå ôï êïñéôóÜêé êáé ðáñÜããåéëå êáé
ï ßäéïò ìéá áíèïäÝóìç ãéá íá ôçí óôåß-
ëïõí óôçí ìçôÝñá ôïõ.

Âãáßíïíôáò áðü ôï áíèïðùëåßï, ðñï-
èõìïðïéÞèçêå íá ðÜåé ôï êïñéôóÜêé
óôç ìçôÝñá ôçò.

- Óå åõ÷áñéóôþ, áðïêñßèçêå ç ìéêñÞ
÷áìïãåëþíôáò êáé ôïí ïäÞãçóå óôï
íåêñïôáöåßï. ÕðÞñ÷å Ýíáò öñåóêï-
óêáììÝíïò ôÜöïò êáé åêåß áêñéâþò ç
ìéêñÞ ôïðïèÝôçóå ôï ôñéáíôÜöõëëï.

Ï Üíäñáò åðÝóôñåøå óôï áíèïðù-
ëåßï, áêýñùóå ôçí ðáñáããåëßá, ðÞñå
ìéá áíèïäÝóìç êáé ïäÞãçóå 200 ìßëéá
ãéá íá äåé ôçí ìçôÝñá ôïõ...

Ðñüêåéôáé ãéá ìéá äéäáêôéêÞ éóôïñßá
ðïõ ßóùò âÜëåé ôïõò ðåñéóóüôåñïõò
áðü åìÜò óå óêÝøåéò. ºóùò ìáò õðåí-
èõìßóåé üôé ç áãÜðç åßíáé êÜôé ðïõ äç-
ëþíåôáé Ýìðñáêôá. Äåí ðñÝðåé íá áíá-
âÜëëïõìå ôßðïôá ãéá ôçí åðüìåíç ìÝ-
ñá, ç ïðïßá ßóùò êáé íá ìçí îçìåñþ-
óåé ðïôÝ. ÐñÝðåé íá ìÜèïõìå íá ðáñá-
âëÝðïõìå ôçí ñïõôßíá ôçò êáèçìåñéíü-
ôçôáò êáé íá åêäçëþíïõìå ôá óõíáé-
óèÞìáôÜ ìáò ÷ùñßò íá ôá èåùñïýìå
äåäïìÝíá Þ áõôüíïçôá.

Ç ìçôÝñá åßíáé ç ðñþôç áãÜðç óôç
æùÞ ìáò. Ôï ðñüôõðü ìáò. Ôï Üôïìï
ðïõ ìáò êáèïäçãåß óôá ðñþôá ìáò âÞ-
ìáôá.  Ãåííéüìáóôå áðü ôçí êïéëéÜ ôçò
áëëÜ ãéíüìáóôå Üíèñùðïé óôçí áãêá-
ëéÜ ôçò. Ç åðßäñáóÞ ôçò óôç æùÞ ìáò
åßíáé áíáíôéêáôÜóôáôç, ìïíáäéêÞ. ÌÝ-
óá óôçí ðáñáæÜëç ôùí êáéñþí ìáò ü-
ìùò, õðÜñ÷ïõí öïñÝò ðïõ ï ñüëïò
ôçò ìÜíáò êñßíåôáé êáé áìöéóâçôåßôáé.
Áò ìçí óôáèïýìå óå ìåñéêÝò ðåñéðôþ-
óåéò ‘êáêÝò’ ðïõ áìáõñþíïõí ôçí åé-
êüíá êáé ôï Ýñãï ôçò. ¢ëëùóôå èá
ðñÝðåé íá ëáìâÜíïõìå õðüøéí ìáò üôé
êáé óôçí êáëýôåñç óïäåéÜ èá âñåé êá-
íåßò æéæÜíéá... 

Êõñßùò, ìçí åóôéÜóïõìå ôçí ðñïóï-
÷Þ ìáò óå ìéá ìüíï ìÝñá ôï ÷ñüíï ãéá-

ôß áõôü ìáò åðéôñÝðåé ç ðïëõÜó÷ïëç
ñïõôßíá ìáò. ÕðÜñ÷åé ðÜíôá ÷ñüíïò íá
äåßîïõìå óôïõò áíèñþðïõò ðïõ áãá-
ðÜìå ôçí áãÜðç ìáò. Áñêåß íá ôï èÝ-
ëïõìå... 

ÄéÜâáóá êÜðïõ üôé üôáí Ýöåõãáí á-
ðü ôï ÂéåôíÜì çôôçììÝíïé ïé ÁìåñéêÜ-
íïé Ýíáò óôñáôçãüò ÁìåñéêÜíïò ñþôç-
óå Ýíá ãÝñï ÂéåôíáìÝæï: “ìá ãéáôß ðï-
ëåìÜíå ïé ÂéåôíáìÝæïé, äåí Ý÷ïõí êÜôé
íá ÷Üóïõí”. ÁðáíôÜåé ï ãÝñïò ï Âéåô-

íáìÝæïò “ÐïëåìÜåé ãéá ôï óêéóìÝíï
ôïõ ðïõêÜìéóï, áñêåß íá ôïõ ôï Ý÷åé
ñÜøåé ç ìÜíá ôïõ!!!”.

Äåí èá áíáöåñèþ óôçí áîßá ôçò ìÜ-
íáò, óôï Ýñãï ôçò, óôéò èõóßåò ôçò.
¼ëïé ãíùñßæïõìå, üëïé Ý÷ïõìå äéáâÜ-
óåé, üëïé ôá îÝñïõìå. Èá ðáñáèÝóù ü-
ìùò Ýíá áðüóðáóìá áðü ôï Ôñáãïýäé
ôçò æùÞò, ôçí åõ÷Þ ôçò ìÜíáò. 

“Ðáéäß ìïõ ðïõ êïéìÜóáé êÜôù áðü ôï
âëÝììá ôïõ Èåïý, åý÷ïìáé íá ìç öýãåé
ðïôÝ áðü ðÜíù óïõ, íá ðïñåõôåßò óôç
æùÞ ìå ôçí õðïìïíÞ óáí ôïí êáëýôåñï
óýììá÷ü óïõ, íá ãíùñßóåéò ôçí åõôõ-
÷ßá ôçò ãåííáéïäùñßáò êáé ôç ãáëÞíç
áõôþí ðïõ äåí ðåñéìÝíïõí ôßðïôá, íá
êáôáíïåßò ôá âÜóáíÜ óïõ êáé íá ìðï-
ñåßò íá óõíôñïöåýåéò ôïõò Üëëïõò

óôá äéêÜ ôïõò. Óïõ åý÷ïìáé êáèáñÞ ìá-
ôéÜ, óõíåôü óôüìá, ìýôç ìå êáôáíüçóç,
áõôéÜ êïõöÜ óôéò äïëïðëïêßåò, äÜêñõá
áíáãêáßá êáé éóïññïðçìÝíá. Óïõ åý÷ï-
ìáé ðßóôç óå ìéá áéþíéá æùÞ êáé ôç ãá-
ëÞíç ðïõ öÝñíåé áõôÞ ìáæß ôçò”.

Ìéá ôÝôïéá åõ÷Þ ìüíï ìéá õãéÞ êáé
óùóôÞ êïéíùíßá ìðïñåß íá äþóåé. Ìéá
êïéíùíßá áíèñþðéíç ìå Üîéïõò óõíå÷é-
óôÝò.

....
– Ðåò ìïõ Ýíá ÷áñïýìåíï ôñáãïýäé

ãéá ôçí æùÞ, åßðå ôï äÝíôñï óô’ áóôÝñé
ôïõ. 
– Ôï ôñáãïýäé ðïõ ëÝåé ç êáãêåëü-

ðïñôá, üôáí áíïßãåé êáé ìðáßíåé êÜ-
ðïéïò ðïõ áãáðÜò. 

Èá Þèåëá íá åõ÷çèþ óå üëåò ôéò ìç-

ôÝñåò ×ñüíéá ðïëëÜ. 

Áðïëáýóôå ôï áíÝêäïôï:
Ìéá ÷åëþíá ðåñíïýóå Ýîù áðü Ýíá

ìðáñ. Ôóïõðïõ ôóïõðïõ ç ÷åëþíá
ìðÜéíåé ìÝóá óôï ìðáñ, êÜèåôáé óôï
óêáìðü êáé ëÝåé óôïí ìðÜñìáí:

- ¸íá äéðëü ïõßóêé ðáñáêáëþ.
Ôçí êïéôÜæåé ï ìðÜñìáí, âãáßíåé Ýîù

áðü ôï ìðáñ, ôçí áñðÜæåé êáé ôááááá-
ãê, ôçí ðåôÜåé Ýîù áðü ôï ìáãáæß.

ÌåôÜ áðü 3 ìÞíåò ç ÷åëþíá îáíÜ,
ôóïõðïõ ôóïõðïõ ôóïõðïõ ôóïõðïõ,
ìðáßíåé ðÜëé óôïí ìðáñ, áíåâáßíåé óôï
óêáìðü, êïéôÜæåé ôïí ìðÜñìáí êáé ôïõ
ëÝåé:

- Ôþñá áõôü.... ãéáôß ôï Ýêáíåò;;

ÈÅÓÅÉÓ ✙✙ áíôéÈÅÓÅÉÓ
ìå ôçí ¢ííá ÁñóÝíç

Ó÷ÏËÉÁ

Xñüíéá ðïëëÜ ìÜíá!

13534

Óå áõôÞ ôç öùôïãñáößá ôïõ 1965 óôçí Áõóôñáëßá ôï êï-
ñéôóÜêé åßìáé åãþ. ÏíïìÜæïìáé Ëïõêßá ÓáñáíôÜêïõ êáé ïé
ãïíåßò ðïõ ãíþñéóá ïíïìÜæïíôáé Êþóôáò ÓáñáíôÜêïò êáé
ÁèçíÜ ÓáñáíôÜêïõ ôï ãÝíïò ÊáñáèáíÜóç. Ðáñáêáëþ ü-
ðïéïò áíáãíùñßæåé óôçí öùôïãñáößá ôïí êýñéï ìå ôá ãõá-
ëéÜ Þ êÜôé ó÷åôéêü ìå ôçí ðñïÝëåõóÞ ìïõ, íá åðéêïéíùíÞóåé
ìáæß ìïõ óôï e-mail: nikdoum@otenet.gr  Þ ìå ôïí ðáôÝñá
Íéêüëáï Óêïñäßëç, Éåñáôéêþò ÐñïúóôÜìåíï ôïõ Éåñïý Íá-
ïý ôùí Áãßùí Áðïóôüëùí  Íewcastle óôÜ ôçëÝöùíá
49611439 Þ 0425 258986

Åõ÷áñéóôþ ðïëý
Ëïõêßá ÓáñáíôÜêïõ - ÁÈÇÍÁÉ

A N A Z H T H Ó Ç

ËÏÕÊÉÁ ÓÁÑÁÍÔÁÊÏÕ

✑ ALL ABOARD THE
BERRIES KARA-SEL!

The Berries have finally hit “rock bot-
tom” in the 2010 Club Championship
ladder-  relegation back to the Super
League is now looking very likely- and
we still haven’t finished Round One!

Last week we forewarned that the
Berries looked like a club in crisis- both
on and off the park there are many
many many serious issues that need to
be resolved. 

And this weekend looks like more
pain for the Berries- as they take on the
Brian Brown coached Bonnyrigg White
Eagles- ahh Brian Brown...

Now there’s another intersting story
to tell...

But we’ll leave that one for another
time...

Suffice to say, look at the squad
“Bomber” has assembled for the Ea-
gles, and compare them to the Berries
“20”.

Then you begin to realise the poor re-
cruitment that went on in the off-sea-
son...

And you quickly realise why the
Berries are in the mess they are in al-
ready.

Forget about semi finals- this now is a
battle for survival for them. 

But how can they survive when their
sides find it so hard to win games?

1st Grade has now won twice in 10
games played.

The U/20’s made it four-losses-in-a-
row and remain second last.

The U/18’s have also caught the ‘dis-
ease’ and have now been bundled out of
the “Top 5”.

Enter Steve Karavatakis...
The next person to hop aboard the

Beries coaching carousel.
Question is, for how long?
I hope I am wrong, I hope Steve

proves me wrong, BUT...
I cannot see much changing at the

West Sydney Berries.
“Kara” is a great person. A wonderful

player. But has he the experience as a
1ST GRADE COACH to turn the
Berries around?

Have a look at the next 4 games- Bon-
nyrigg, Marconi, Sutherland and Syd-
ney United.

What happens fellas IF Steve Kara-
vatakis loses all 4 games? Where to
next? Will he too be sacked?

All this drama at the club has eventu-
ated because the desperate Berries
Board has pressed the “panic button”.
Poor preparation yet again- and now the
club looks like paying the price for it.

Can “Kara” turn it around?
Or are the Berries headed for relega-

tion?
The next four weeks will tell...

✑ FNSW PRESIDENT’S
VIEWS ON SALARY CAP
SHOULD BE SUPPORTED

With all the coverage the Melbourne
Storm salary cap scandal has been re-
ceiving lately, it is interesting to read
Football NSW President Jim Forrest’s
views on the salary cap issue- and espe-
cially IF the Premier League clubs are
serious about their own survival.

Today in “Sportsworld” we highlight
for you his views in their entirety...

“Football NSW has no salary cap on
our semi-professional State League
competitions. The reason is that we’ve
tried it before and know it doesn’t work.
Our State League is so competitive, es-

pecially at the Premier League level,
that some Clubs in the past have used
the same ‘inventiveness’ demonstrated
by the Melbourne Storm (though on a
much reduced scale!) to circumvent
such measures.

Even so, we recognize that some
Clubs are overspending on players, to
the long term detriment of their contin-
uing financial viability and that of the
Premier League as a whole. This has a
consequential effect on less well off
clubs, who must spend perhaps beyond
their means just to remain competitive.
This goes to the issue of long term fi-
nancial viability. In short, our senior
Clubs must to some extent at least be
protected from themselves.

Later last year, Football NSW turned
instead to a points system adopted by
the AFL in country Victoria to limit
spending on players. It is a potentially
more effective approach than the large-
ly discredited salary cap. This was im-
plemented for season 2010 for the NSW
Premier League. It is intended to be
rolled out to all divisions of the State
League in the next year or so, and ulti-
mately to all areas of Football NSW
where player payments are part of the
competition structure.

It works by placing a successively
higher points loading on players with
higher levels of experience and impos-
ing a limit on the number of points that
can be used. In other words, it limits the
number of top flight players that can be
imported or maintained, thus limiting
the market somewhat and thereby driv-
ing down financial outlays.

For example, a limit of 120 points was
imposed on the two grades (up to 40
players but commonly 35 or 36) that
may be registered in the 1st and reserve
grade teams of a PL club. At base level,
any player with previous PL playing ex-
perience (inside out outside a particular
PL club) attracts 6 points. This means
that at any one time, a PL club that

wanted to use all its players with 1st
grade experience could only register 20
players. Instead, they are required by
the points system to use a combination
of top level players and those from low-
er divisions (2 points) or their own Y-
outh League or from Associations in
combination (0 or 1 point)

The benefit of this approach is three
fold. First, it requires a balance of expe-
rienced and up-and-coming young play-
ers – a player development pathway.
Second, it is self-perpetuating, so after
two years, every player who was with
the Club at 1st grade level then attracts
6 points, so renewal from underneath
becomes necessary. Thirdly, it limits the
number of top (high cost) players who
may be signed up before running the
risk of topping the 120 points limit.
Thus a former A-league player counts
for 10 points.

This system is not draconian. We ap-
plied it to all of our PL clubs in 2009
and very few, just two or three, over-
topped the total allowed points. Maybe
we set the bar too low, but we need to
ensure that in the experimental year
clubs are not deliberately disadvan-
taged.

The main thing is that the points sys-
tem is wholly transparent, easy to un-
derstand and calculate, and easy to ad-
minister. Unlike salary caps. It does not
prevent high salaries being paid. But
with a limit on the number of top level
players that may be used, it surely has
the effect of dampening down the num-
ber of top level (highly priced) players
any one club can register. So the talent
is more widely spread, to the advantage
of the competition without denying to
some better off clubs the ability to regis-
ter some really top level players.

We believe this to be a much fairer
and transparent approach than the now
surely largely discredited salary cap ap-
proach”.

Jim Forrest- President FNSW.
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Óßäíåú Ïëýìðéê-Ìáñêüíé

ÑïêíôÝéë-ÓÜèåñëáíô

ÌÝíëé-Óßäíåú ÃéïõíÜéôåíô

ÌðëáêôÜïõí-ÌðáíêóôÜïõí

Ã.Ó. ÌðÝñéò-Ìðüíéñéãê

ÓÜïõè Êïóô-ÁÐÉÁ

ÂÁÈÌÏÉ

Áõãåñéíüò
ÄçìÞôñçò

ËáæÜñïõ
Ãéþñãïò Ôï ðïõëß 

ÊïíéóôÞò
ËÜêçò

ÍéêïëÜïõ
Ðáíáãéþôçò

1 1 2 2 2 × 1 2 × ×

2 2 2 2 2 2 1 2 2 ×

2 1 2 2 2 2 2 2 2 1

× 1 1 1 2 1 1 1 1 1

2 2 2 2 2 1 2 2 2 1

2 2 × 1 1 × 2 2 2 1

19 26 25 26 23 25 21 31 27 15

ERREA TIPPING COMPETITION

Ï íéêçôÞò èá êåñäßóåé $1000 äïëëÜñéá ôá ïðïßá èá äéáôåèïýí óå ßäñõìá ôçò åðéëïãÞò ôïõ. 
Ôï ðïóü áõôü åßíáé åõãåíéêÞ ðñïóöïñÜ ôçò åôáéñßáò áèëçôéêþí åéäþí “ÅRRÅÁ”.

ÁëéöÝñçò
Ãéþñãïò

Ìáñãéþëçò
Ãéþñãïò

Ðáîéíüò
×ñÞóôïò

ÓôáõñïõëÜêçò
Máíüëçò

ÓôáõñïõëÜêçò
Ãéþñãïò


